
 

 

 

 

 

Shine as Lights in the World- Philippians 2.15 

 
School Behaviour Policy 

 
The aim of this policy it to give an outline of how parents, staff and children can 
work together to encourage a high standard of behaviour from all pupils in our 
school and to enable them to grow up with a clear view of what is right and wrong 
and to appreciate the needs of others. 
 
Context 
 

▪ The children’s attitude to learning, their behaviour and the quality of their 
relationships are very good and represent one of the strengths of the school.  
This was recognised in our OFSTED report in May 2019. 

▪ These strengths are founded in a strong partnership between home and 
school. 

▪ Children and staff enjoy a good working relationship, based on mutual 
respect. 

 
Aims 
 

▪ To maintain the high standards which we already have in the children’s 
attitudes, behaviour and relationships. 

▪ To develop an awareness of what constitutes an acceptable code of 
behaviour. 

▪ To develop self-discipline and self-respect in children. 
▪ To develop and maintain an environment in which all children and adults are 

treated with dignity, respect and courtesy. 
▪ To develop an understanding and acceptance of honesty, fairness and 

politeness. 
▪ To continue to work with parents on promoting good behaviour. 

 
Expectations 
 

▪ Children are expected to be polite and helpful to each other and to all adults 
in school. 

▪ Older children are encouraged to care for the younger ones.  
Thoughtfulness and consideration to others are essential and we consider 
them to be an important part of a child’s education.   

▪ We have a Home-School Agreement which explains clearly the 
expectations placed on the school, pupils and parents.  Regarding 
behaviour our expectations are: 
 
School 

 



 

 

▪ To treat all children in a consistent and fair way. 
▪ To praise and reward good and improving behaviour in a realistic 

way using non-competitive recognition of achievement. 
▪ To involve children in discussions about “good” behaviour and school 

rules and to promote positive self-esteem. 
▪ To treat any incidents of a minor nature in a quick and efficient way. 
▪ To follow the school’s procedures for more serious incidents as 

outlined below. 
 

Pupils 
 

▪ To treat each other and all adults with dignity, respect and courtesy. 
▪ To cooperate with staff and each other. 
▪ To develop an understanding of why we have certain rules in school 

and to keep them.   
▪ To be involved in discussions about their behaviour. 

 
Parents 
 

▪ To be supportive of the school’s efforts in developing a positive image 
towards behaviour. 

▪ To be involved in promoting positive behaviour. 
▪ To encourage children to respect each other and adults in school. 

 
We encapsulate the above with a simple whole school phrase: 
 

At Wychwood we ‘Shine as Lights in the World’ which is from Philippians 2.15. 

 
 
 Rewards 
 
It is essential that staff refer to rules frequently and reinforce them through praise 
and rewards.  We aim to develop a positive praise attitude.  There are many ways 
that staff can achieve this on a day to day basis. Ultimately we want children to be 
satisfied with the inner sense of well being that comes from presenting good 
behaviour. However, many children need interim steps towards this in the form of 
tangible rewards to recognise all forms of social and academic achievement. 
 
        Rewards used include: 

• verbal praise; 

• stickers/stars/stamps; 

• class rewards; 

• certificates; 

• house points; 

• sent to another teacher or Headteacher with work; 

• written comments on work; 

• extra privileges; 

• displays in class; 

• opportunities to praise during Collective Worship; 
 
Values of the term are discussed during Collective Worship and encourage positive 
behaviour. 



 

 

 
Consequences  
 
If a pupil fails to follow school rules the following will happen: 

• Verbal reminder to the pupil of the behaviour rule that they have broken; 

• Re-iteration of the rule and the pupil warned of the consequence; 

• Pupil to work on own for a short time within class; 

• Time out in another classroom with appropriate work;  

• Miss break;  

• Further misdemeanour can lead to being sent to other teachers with work; 

• Withdrawal of a privilege; 

• Sent to Headteacher; 

• Letter or phone call home;   

• Internal exclusion; 

• Short term suspension for a fixed period; 

• Permanent exclusion; 
          * Poor behaviour at lunch can lead to lunchtime exclusion 
          * Children may be kept in at lunch by the lunchtime team 
 
NB.  It may be appropriate to alter the order of these sanctions depending on the 
individual child involved and the incident. 
 
If there are concerns about behaviour, parents will be contacted as soon as 
possible.  In cases of very extreme behaviour children may be sent directly to the 
Headteacher and parents contacted. 
 
There may be occasions, however, when domestic circumstances or the child’s 
disposition would warrant an internal exclusion (or seclusion) where he or she 
completes their school work in a designated workspace within school and has their 
break periods away from their classmates. 
 
It is crucial parents are fully aware of the school policy on behaviour and a copy is 
available to download from the school website. We expect that early intervention 
and discussions with parents at an early stage will nip any issue in the bud.  Early 
involvement will also make it easier to offer advice about how they can support the 
school strategies. 
 
Exclusion and/or Suspension  
 
At Wychwood CE Primary School exclusion and/or suspension is seen as a last 
resort, after all other attempts to modify behaviour have failed. It can be used as 
punishment for a one off serious incident such as a physical attack on a member of 
staff.  Exclusion and/or Suspension serves several purposes, including: 

• To secure the well being and entitlement of other children and staff in school; 

• To maintain high standards of behaviour in school; 

• To act as a clear consequence and reinforce, in the mind of the child, the 
seriousness of the behaviour; 

 
If the Headteacher decides to exclude an/or suspend a child, the parents will be 
informed as soon as possible and issued with a letter giving details of the incident 
and setting out their legal rights regarding exclusion.  Appropriate work will be set. 
Further information about exclusions can be found in the Exclusions Policy 



 

 

  
See Anti-bullying Policy. 
 
 
Equal Opportunities  
 
All children and staff in our school are treated equally regardless of sex, race, 
gender and ability. 
 
 
Date Written/Reviewed:  January 2022  
 
Date for next review:  January 2023 
 
 


